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(Mw1dangw)  Doctor of Philosophy Programme in Information and Data Science

(International Programme)
A walulagansauwme
AUNUSERY e,

FWUIUAULNITTUNITUTEIIUY
1. 999MIENTI915Y AT.MIITIOL AEnIU Ussu

2. 8

WANENTINGE AN LU AFIUNIT

dayalagaguinediunangns

The program has revised the curriculum in which covers both technical and soft skills according to
the stakeholders’ needs. For students to accomplish all expected learning outcomes defined by
the program, the “lecturer promotes reasoning over memorizing; consultation time is sufficient.”
which is very good in supporting teaching method. Furthermore, program lecturers are qualified in
both academic (with the doctoral degree) and researches that show in the large volume of
publications and research projects. Importantly, this program has been closely collaborated with the

Fern University in Germany in developing the double degree program.

(Wayaineaiudsug Inguszasd wazaaiurein1sinnsAnyIvemanans nasnduloyaidfydur
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AU
Criteria
3|4
1 Namiﬁ'ﬂuiﬁmﬂwﬁ'ﬂ (Expected Learning Outcomes)
1.1 The expected learning outcomes have been clearly v
formulated and aligned with the vision and mission of the
university
1.2 The expected learning outcomes cover both subject specific v
and generic (i.e. transferable) learing outcomes
1.3 The expected learning outcomes clearly reflect the
requirements of the stakeholders
Overall v
2 51882198AY0MANgAT (Programme Specification)
2.1 The information in the programme specification is v
comprehensive and up-to-date
2.2 The information in the course specification is v
comprehensive and up-to-date
2.3 The programme and course specifications are
communicated and made available to the stakeholders
Overall v
3 Taseaiuasiiovnuasmangns (Programme Structure and
Content)
3.1 The curriculum is designed based on constructive alignment v
with the expected learning outcomes




ASLUU

Criteria
3|4
3.2 The contribution made by each course to achieve the v
expected learning outcomes is clear
33 The curriculum is logically structured, sequenced, integrated v
and up-to-date
Overall v
4 on15138ULazn15aaU (Teaching and Learning Approach)
4.1 The educational philosophy is well articulated and
communicated to all stakeholders
4.2 Teaching and learning activities are constructively aligned to v
the achievement of the expected learning outcomes
4.3 Teaching and learning activities enhance life-long learning v
Overall v
5 n1sUssiudiSeu (Student Assessment)
5.1 The student assessment is constructively aligned to the v
achievement of the expected learning outcomes
5.2 The student assessments including timelines, methods,
regulations, weight distribution, rubrics and grading are
explicit and communicated to students
53 Methods including assessment rubrics and marking schemes v
are used to ensure validity, reliability and fairness of student
assessment
54 Feedback of student assessment is timely and helps to v
improve learning
55 Students have ready access to appeal procedure v
v

Overall
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Criteria
3|4
6 AMAMNWYAAINTEI8IYINTS (Academic Staff Quality)
6.1 Academic staff planning (considering succession, promotion, v
re-deployment, termination, and retirement) is carried out
to fulfil the needs for education, research and service
6.2 Staff-to-student ratio and workload are measured and v
monitored to improve the quality of education, research
and service
6.3 Recruitment and selection criteria including ethics and v
academic freedom for appointment, deployment and
promotion are determined and communicated
6.4 Competences of academic staff are identified and evaluated
6.5 Training and developmental needs of academic staff are v
identified and activities are implemented to fulfil them
6.6 Performance management including rewards and v
recognition is implemented to motivate and support
education, research and service
6.7 The types and quantity of research activities by academic v
staff are established, monitored and benchmarked for
improvement
Overall v
7 ﬂmquﬂmnimﬂaﬁuagu (Support Staff Quality)
7.1 Support staff planning (at the library, laboratory, IT facility
and student services) is carried out to fulfil the needs for
education, research and service
7.2 Recruitment and selection criteria for appointment, v

deployment and promotion are determined and

communicated
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Criteria
2|3 |4
7.3 Competences of support staff are identified and evaluated
7.4 Training and developmental needs of support staff are v
identified and activities are implemented to fulfil them
7.5 Performance management including rewards and v
recognition is implemented to motivate and support
education, research and service
Overall v
8 AMNMHEULAEATSETUEYY (Student Quality and
Support)
8.1 The student intake policy and admission criteria are defined, v
communicated, published, and up-to-date
8.2 The methods and criteria for the selection of students are v
determined and evaluated
8.3 There is an adequate monitoring system for student v
progress, academic performance, and workload
8.4 Academic advice, co-curricular activities, student v
competition, and other student support services are
available to improve learning and employability
8.5 The physical, social and psychological environment is v
conducive for education and research as well as personal
well-being
Overall v
9 ?iaé"lmam'mazmnLtaziﬂsaa%qaﬁugﬁu (Facilities and
Infrastructure)
9.1 The teaching and learning facilities and equipment (lecture v

halls, classrooms, project rooms, etc.) are adequate and

updated to support education and research
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Criteria
112 |3]|4
9.2 The library and its resources are adequate and updated to v
support education and research
9.3 The laboratories and equipment are adequate and updated v
to support education and research
9.4 The IT facilities including e-learning infrastructure are v
adequate and updated to support education and research
9.5 The standards for environment, health and safety; and v
access for people with special needs are defined and
implemented
Overall v
10 NSAAILIAMNIN (Quality Enhancement)
10.1 | Stakeholders’ needs and feedback serve as input to v
curriculum design and development
10.2 | The curriculum design and development process is v
established and subjected to evaluation and enhancement
10.3 | The teaching and learning processes and student v
assessment are continuously reviewed and evaluated to
ensure their relevance and alignment
10.4 | Research output is used to enhance teaching and learning v
10.5 | Quality of support services and facilities (at the library, v
laboratory, IT facility and student services) is subjected to
evaluation and enhancement
10.6 | The stakeholder’s feedback mechanisms are systematic and v
subjected to evaluation and enhancement
Overall v
11 Nawan (Output)
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Criteria
3|4
11.1 | The pass rates and dropout rates are established, monitored v
and benchmarked for improvement
11.2 | The average time to graduate is established, monitored and v
benchmarked for improvement
11.3 | Employability of graduates is established, monitored and v
benchmarked for improvement
11.4 | The types and quantity of research activities by students are
established, monitored and benchmarked for improvement
11.5 | The satisfaction levels of stakeholders are established,
monitored and benchmarked for improvement
Overall v
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LAEUN
1123|456 |7

AUN.1 Namiﬁ&mi’ﬁﬂm%fﬁ (Expected Learning Outcomes) v
AUN.2 swaam%amawé’ﬂgm (Programme Specification) v
AUN3  Tassadauagilovnvaavdngs (Programme Structure and v

Content)
AUN.4  38n15138ulagn1580U (Teaching and Learning Approach) v
AUN.5  nsUseliiugiseu (Student Assessment) v
AUN.6  ANMYAAINTEI31n15 (Academic Staff Quality) v
AUN.7 @mquﬁmﬂsmaaﬁuaw (Support Staff Quality) v
AUN.8  angiseulagnisatuayy (Student Quality and v

Support)
AUN.9  Asdmnemnudzminuaglassainaiiugiu (Facilities and v

Infrastructure)
AUN.10 mstisunAainw (Quality Enhancement) v
AUN.11 wauds (Output) 4

AU (Overall) 3

HAN15UTZHUNTWAUIAUAINVENgATAILNMUT AUN-QA nanansuSvgqulTadia arv13vn
a1sauwmeAkarIneImanstaya (Wwvd) andunisiiasudu audeimunveanna AUN-QA lagua
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Criteria

Strengths

Areas for Improvement

1. Expected Learning

Outcomes

1.1 The expected Learning
outcomes have been clearly
formulated and aligned with the
vision and mission of the

university

nangnsladiniaimue
Objectives ag Life Long
Learning including technical
and soft skills laga12138
Uszdmangasilausalums
AMYUAIUAUNIAYAFINNTTU
wangnsbadinisinmug PLOs
AsoUARA TOF 713 5 Fu &
uanslu 1o, 2

Even though ELOs C3-2 to
C3-4 are different from the
master program, however,
C5-1 to C5-3 are the same in

master program.

VUYIUNANS 53T
AAIS ELOs Tvidonndas
AUIFYAY WUsNY Y89
UININY1AY UarAMELAE
ALVDUALAUVDINGNGNT
DYNATUNIY
ANUTALRUluNSATAUA
AszUINSFLNTawanIs
Sauiﬁmwi’wawé’ﬂgm
sudseSuetuneuns

AMvUR PLO NYmLau

1.2 The expected Learning
outcomes cover both subject
specific and generic (i.e.

transferable) Learning outcomes

Consider the specific
requirements set by the
labor market such as
competence and skills for
the graduates in this

program.

1.3 The expected Learning
outcomes clearly reflect the
requirements of the

stakeholders

Uszillunansiseusi
AIANII ELOs 5ud

content YamidNgNs lun1s

10




Criteria

Strengths

Areas for Improvement

MOUAUDIANUABINITUBI]

duladnndsanynngu

2. Programme Specification

2.1 The information in the
programme specification is

comprehensive and up-to-date

nuNIUNSULauali

AN115091ULALLU b8

2.2 The information in the
course specification is

comprehensive and up-to-date

numuteya ELOs of the
course in terms of
knowledge, skills and
attitudes
NSMUUANTZUIUNITIUATS
UizLﬁULLazmnaamﬁﬁﬂQm

LAZIILALLDEAVDITIHIV

2.3 The programme and
course specifications are
communicated and made

available to the stakeholders

NUMIUNITINNIS LT ARl

dllddudennnduves

wangns Wdauazsus

Y

SUALLYAVBIIV TINDY

Joyasedaunazasaiu

3 Programme Structure and

Content

3.1 The curriculum is
Designed based on Constructive
alignment with the expected

learning outcomes

NUNIUNTUILAUD NS
DOALUU I0N1TABULATNNT
a b a

bIBUT LAENISUITLIUNA

Y

JnAny Tuwpagivindswa

11




Criteria

Strengths

Areas for Improvement

AAAN1SUTTANANITISEUITN

ANAWI bAZAN PLOS

3.2 The contribution made
by each course to achieve the
expected learning outcomes is

clear

NUNIUNTULEUD IATALIY
Tu AsPBNAWUL S1839YIN
9% PLO wsiagsn Uszau

o -
AANUALS
Alignment of teaching
and learning methods
and student assessment

to the expected learning

outcomes.
3.3 The curriculum is nanansinisuTuillenin nunIuMTLEUeeY1
Logically structured, sequenced, B UUNPDAIUTDNALITLAZENTA Favauluniseanwuu

integrated and up-to-date

wsTgluN1SSgunSaaulAdl
ANMUAUELIRIUNS RS UL UAY

VNRAFAINNTIY

1ASIA519 A9V kaENIS
NANNETY WAAZIYN

Consider the balance of
specific and general
courses, including whether
the program content and

its structure is up-to-date.

4. Teaching and Learning

Approach

4.1 The educational
philosophy is well articulated
and communicated to all

stakeholders

NUMUNSEENeAUTYR
ns@nulugedduledu

\devnnay

12




Criteria

Strengths

Areas for Improvement

4.2 Teaching and learning

activities are constructively

aligned to the achievement of

the expected learning outcomes

ANuTALUluNSATAUA
A/NSITYUNTADU AANTIU
nsaeumarnsFeusltlu
WHAaZIT LazAIN
NAINNRANYVDIIBNT WU
OBE 5715938n15Us818u
Lﬁamiqwamsﬁauiﬁ
AR ISVBIVANENT

Since the courses are
based on the data
science, the interactive
online tools may be
more appropriated for

this program.

4.3 Teaching and learning
Activities enhance lifelong

learning

vangasiinEuNUILaLIY
nednusfignAnwdesdine
AUATTELAIINGTT UNAIY
JnIsuazenaTIvINIg Lile
a3y Andluns dausuay
aAUTY

“Lecturer promotes
reasoning over memaorizing;
consultation time is
sufficient.” which is very

good in supporting teaching

NUNIUNIAVIUANTISEUS
aa t:ll [ L
MRRATINIVANGNTABINTT
ULEURDTUIY N13L38UNT

AOUNAINITONDUAUDY
lifelong learning ATUNN
Aunvanansfimunliogns
ATUAIU WIDUTIINTIN

AUENSA

13




Criteria

Strengths

Areas for Improvement

method as mentioned in

Section 6.6.

5. Student Assessment

5.1 The student assessment
is constructively aligned to the
achievement of the expected

learning outcomes

VANGNTAITNUNIUNT
Usziunagiseulvinsoumay
faudmssuiindnuidnFeuay
dn5ansfinydensussana

a v %
miLiaugwmmmq

NUNIUNITULAUD LD
N9NSUSEIU N15SULDN
FEWING ATAUNISAN® N

doAAaeItU N3UTT ELO

5.2 The student assessments
including timelines, methods,
regulations, weight distribution,
rubrics and grading are explicit

and communicated to students

nsesureiEnsussiuile
ARsunsiunsUssiu o
NHTILAENIIDBN AW
wanevianglunsussiiud
@0AARDINU CLO S¥AUNG
mﬁﬁauiﬁaamé’aaﬁumﬁ
Useifiuinse waznsonasler

YNLSYUNTIU

5.3 Methods including
assessment rubrics and marking
schemes are used to ensure
validity, reliability and fairness of

student assessment

NUMIUNEUNNITANFUNA
AvLULTIdETouIRNNT
Usziflunaiisifiunisegdl
At dede (Reliability)
warANudusssu (Faimess)

LATNANY TuwsazsIeIv

5.4 Feedback of student
assessment is timely and helps

to improve learning

wangun1sloundunanis
UszilluwndnAnwiitenis
U5uUgs wilouwasiaun

ad L=} g.}/
Bnsissunsaeulunss

14




Criteria

Strengths

Areas for Improvement

sall WediednAnwiing
NsiSgusRTULay Uiy

ilaiexy

5.5 Students have ready

access to appeal procedure

a 14

AR RGN
asavaeun1sUssiiuliiduly
muszideunarduneuved

UWINYIAY

6. Academic Staff Quality

6.1 Academic staff planning
(considering succession,
promotion, redeployment,
termination, and retirement) is
carried out to fulfil the needs
for education, research and

service

MIIAVUHURRILIYAAINT
a 1 I
deivIn1Teentugus T
Tvaanraasiuddeviay Lay
ADUAUDINUSNIVDY
UNNINYIQULATANY LAY

ALNOUIALAUVDINGNGNT

2819AUNIU

6.2 Staff-to-student ratio and
workload are measured and
monitored to improve the
quality of education, research

and service

NUMUTZUUNITNTIVADY
AT TUAOULAZATLITUT
Uinw iteidudeyalunis
ANUUIUIDINGAT LAY
AR NAIUNITITY
WAZUINITIVINTG

Identify the authorized
person to responsible for

measuring and monitoring

15




Criteria

Strengths

Areas for Improvement

the quality of education,

research and service.

6.3 Recruitment and
selection criteria including ethics
and academic freedom for
appointment, deployment and
promotion are determined and

communicated

TN UaUIAUYBIUTINGNY
FINHNTUTMTNUYAAS
NUNULNINGIAY W.A. 2551

o

LU dAlleaTessIuLaauy

NUMIUNTUTEHIY
recruitment and selection
criteria

Duties allocated to
academic staff are
appropriate to
qualifications, experience,

and aptitude.

6.4 Competences of
academic staff are identified and

evaluated

In15UsELUANTTO ULV
yransiluszasnutinani

AlANAUN

NUMUNTUTZUANTIOUY
VIIYARINTHOUAUDIAIY
AOINTVBINANGAT

The program may
develop the performance
and competences
besides using the ones

developed by KMUTNB.

6.5 Training and
developmental needs of
academic staff are identified and
activities are implemented to

fulfil them

dnsaduayulunisiaun
yAanseegalnane lneinis
Inlasensenousuliymang

ANUAILADINIT

NUNIUNNTANUAAITY
ABINSTVBIYARINT I
donaneanuldmungves
NANGAS
NUMUUTTEUNITUTIGN

YBINITOUTUN AU
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Criteria

Strengths

Areas for Improvement

6.6 Performance
management including rewards
and recognition is implemented
to motivate and support

education, research and service

wnIngaeiuleutenseiuay
atuayUANINTEMEIBNNT
FYRUANUIANEIMTUNITAT

NAIIUIVIANT

NUNMIUNM UL UNANIT

nseRuLazaTUaLUAMIANTE

6.7 The types and quantity of
research activities by academic
staff are established, monitored
and benchmarked for

improvement

IS aa
ypaINsEnIsANLWlugI ISI
wazdnauananuluseay

UIUIYIF

NUYIUTEUUNIIATIIEDY
ASHAILINNAIUAITIFY
LAZUINITIVINTG
NSMMUAALTIEUNTTYINIRY
Won1siaIu asziLen
Uizl,ﬂmm"‘ﬁfal,ﬁamﬁwm

W9 SEUAFURRTRURRRIY

ANSV9IUIY

7. Support Staff Quality

7.1 Support staff planning (at
the library, laboratory, IT facility
and student services) is carried
out to fulfil the needs for

education, research and service

finsdanisupannsany
atuayundaiau

fymansangatiuayuniieme

NUNIUNITIAVI TN UNRIU
YARINTENATUAYUIYING
] < gj gj
U1 UJUFUSTIN YNTTETEU

e ITHYSY

7.2 Recruitment and
selection criteria for
appointment, deployment and
promotion are determined and

communicated

UMINgaeddetanunIg
AMNUATLAUAUNUIYAINTENY
afuayuiving wagnsideu
FIUNUINTNITUNNING18Y

DYNTALIU

NUNIUNITANAUALNUNNNT
U = ¥ U
AnLaen MwmuzaunuaAIy
ROINTVBIUAINT AR
ALY LATHDUAUDIAINY

AOINTVBIVANGAT
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Criteria

Strengths

Areas for Improvement

7.3 Competences of support
staff are identified and

evaluated

UYUMITUAAN ST
nduresyaains way
Usviliuaussnugynang
Wiglviiypansingauiiu
U LAYABUAUDIAIMN
ADINTVBINANGAT
Competences evaluation
form can be more specific
for individual supporting

staff.

7.4 Training and
developmental needs of
support staff are identified and
activities are implemented to

fulfil them

wangasatuayuliyaansany

atuaywIrINslasunisousy

d‘ o o
warunllun1svineu

NUNIUAIINADINITVBIVDT
yAansidenadasiu

Wvngvewmangns

7.5 Performance
management including rewards
and recognition is implemented
to motivate and support

education, research and service

szuugslanagnalnlunis
atuayulunsfinyisde M3
Y1398 Wazn1susSNIg
ATy
NUMIUNITUTZIIUNANTT

NIEAULATATUALLYAAINS

GREGITEI
8. Student Quality and
Support
8.1 The student intake policy - numINUlgUIBAAITUATS

and admission criteria are

Y ~ Y = ~
Sudn wislulednAnwn?

18




Criteria

Strengths

Areas for Improvement

defined, communicated,

published, and up-to-date

denalvussaranisiSouii
AN VDI NGAT
AvuALrasUsEYIFUNUS
WleUIBLALINUIINITTUL

TR nannraleteImng

8.2 The methods and criteria
for the selection of students are

determined and evaluated

ANSHTIVEOU ARRY LAy
Uz uITNISHAT VD ULYA

ANSARLADNNNANE YIS EU

8.3 There is an adequate
monitoring system for student
progress, academic

performance, and workload

NIAAMIUANUANINTNVD
UndAnwnlunisiseulagnis
Favendinus iehlul4ly
NsUSUUTIHUNTAN Y
fnu ELOs Aifviun
NUNIUNITU T

academic performance

ag workload

8.4 Academic advice, co-
curricular activities, student
competition, and other student
support services are available to
improve learning and

employability

VANGATINNINTTUNSITEUTN

JnANYIADINNG LNOWRILUN

ANUINIAININThATTINYY

Ao & ' o
NINUURDAITVINIU

NUMIUNANITUTELEY
student support services
for the improvement of
learning and employability
UizLﬁummé’mqwéfﬂmmuﬁ
5@%‘1«! ﬁ%’NL‘fJu53UU AUA

W89, UR DL
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Criteria

Strengths

Areas for Improvement

The procedure to check
the employability can be

specified.

8.5 The physical, social and
psychological environment is
conducive for education and
research as well as personal

wellbeing

- JANNLINADULTIIMINGN

ALETUNTIRIUNITADULAZNNT

[ v @

YINIFYYALIU

NMUMUMSUTEEUENIW
d9PY UAZUITTIINANNSITEU
o = - <
nsaeuvestinAnw Livelly
Poyalun1susuussliiia

dl 49-’ ! a b %4
Uﬁmmﬁmaama’mﬁaug

9. Facilities and Infrastructure

9.1 The teaching and learning
facilities and equipment (lecture
halls, classrooms, project rooms,
etc.) are adequate and updated
to support education and

research

- vngnsiiviedsuLaY
vieafURnsiitedaaiunis
Seusvesindnw

- maneRvdinsdaetends
S1unsanuazmnluynduile

tﬁy 1 a ¥ Y a
taRRBNTILIYUIVDINLIBU

NUMIUNANITUIZLIUIN

Y

UNAN®WN

NUNIUUKUNTUIFIT NN

9.2 The library and its
resources are adequate and
updated to support education

and research

NMUMIUNANISUSZIEU Lol
Han1sUsEliulUUsuUs
soly uarussqingussasnd

NANENS

9.3 The laboratories and
equipment are adequate and
updated to support education

and research

- viangnsiviesUuRnsh

A9AAABINUITNEIVINUNEDU

NUMIUNANITUIZLIUIN
L1
UNANY

NUNIUUNUNNTUIFITNN
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Criteria

Strengths

Areas for Improvement

9.4 The IT facilities including
e-learning infrastructure are
adequate and updated to

support education and research

flszuudumesidnlSaefioly
UnAnwanunsaindislaynanty
AR
flgarldursiiioldlunisSouns

ADULATNITINY

NUMIUNANITUIZLIUIN

Y

UNAN®W

NUMIUUNUANTUIFITNYN

9.5 The standards for
environment, health and safety;
and access for people with
special needs are defined and

implemented

dawnden gueusle uas
UINTFIUANUURRANE VDS
av lsunsatuayunag
duaSuanuleuigves
NN
NgUUnaeeNasln waginwm

Anuvasnnglunisdn-aen

VUMIUTEUUNINTFIUAIIN
UaanNgva9a1AISNSaLIn

a Y A 6 a
wdsluivsamgnisalandu
AN AULNAS
NUNITUAIBIUIEANUELAIN
dMTURLSEUNUNNTaN
9078 (WA9)

NUNIULTDILNUAIY

Unonneluresujuans

10.Quality Enhancement

10.1 Stakeholders’ needs
and feedback serve as input to
curriculum design and

development

a ¥ a

ﬁé’ﬂﬁ(ﬂﬂ‘ﬁiy}ﬂﬂi\‘]ﬂﬂﬂ%]"ﬂﬂﬂ

J 13
NINYINTNPUDNUAE
MAgaavnIsalun1sUsziiy
WATWRIVANE RS
wangnslaniiunisuulse
wangnshuszezianldiiu 5 1

MUY @ND ANAUA

numunalilunslings
Stakeholders’ needs and
feedback including
government and
professional organization
WieWaw curriculum
design and development
ﬂ?%‘U’JUﬂﬂiﬂ’ﬁ%LﬁiﬁgﬁNa

nsUssiliukagiuiliieng
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Criteria

Strengths

Areas for Improvement

[

a = A o
llﬁ')u‘l@l FULEY LWBUIUN

USulgamangns

10.2 The curriculum design
and development process is
established and subjected to

evaluation and enhancement

numunalnluniseaniuy
WA MTHALIVANEAS
SIRINTUTTTULAZANS
UFuUse

Improvement of its
efficiency and
effectiveness
WneulunISARLEDN
@LiaammeLazﬁﬂizﬂaUﬂﬁ
PMNEUUTENBUNITUN
dunwal 57009ANY
NANVAERAAIMNTTY
MsUAMENgRTINN
Benchmark Twudsiiasnz

WIguwigu rse Self-

benchmark

10.3 The teaching and
learning processes and student
assessment are continuously
reviewed and evaluated to
ensure their relevance and

alisnment

LV 1 a a a
UNANWIUNITUTELUUNITLIEU

ANTADUVDITILIVN

UUINeIaELazAE AU

WNULATSEUUNNTUSEU

AapularUsziduilennsnedn

numunalnlunis teaching
and learning processes
and student assessment
aa = a !
NIMIUADULNBUITELLUIN
Winnafldoguuiiany

Yy o a PPN
aamamﬂuwaﬂmiaugw

ARV IIVBIVANERT

Self-assessment and

external accreditation
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Criteria

Strengths

Areas for Improvement

activities for continuous
improvement

International accreditation

10.4 Research output is used
to enhance teaching and

learning

NUNIUNALNUAZNTNARNS
e lumdngmsiilenh
HANTSI98Y891915637
ysanislunsdnnisiseu

ANSEOUDYNYALIU

10.5 Quality of support
services and facilities (at the
library, laboratory, IT facility and
student services) is subjected to

evaluation and enhancement

fn1sUsziduamnINNITUINIS
wavdsatiuayunsFeus
veaUfURnT Avanfuayudy
waluladansauneAuazns

UINSELSeY

nunIunabnlun1suseiiu
AMAINAITUINSUASEA

) a v v
AUUAYUNISISUU] Mmunﬂ

1%

AU

ANFIAIIZIHNANTUTETU
waznsanunsuTulsly

! Q{I U =2 1=
dunindnulufionsla

10.6 The stakeholder’s
feedback mechanisms are
systematic and subjected to

evaluation and enhancement

nuvnunabnlunsliunda
Stakeholders’ needs and
feedback systematic and
subjected to evaluation
and enhancement

AMTIATIZINANITUTE LY
wazwunltulutaanandilad
NIANTUIUYRINANGAT
NsUTEHIURANSSEUS VRN
puLadlagn@nen Student

Achievement Evaluation

23




Criteria

Strengths

Areas for Improvement

11.0utput

11.1 The pass rates and
dropout rates are established,
monitored and benchmarked for

improvement

PUNIULHUNAIUN NS
MMVUARARAUAKS NUNIY
a 'S = =
ANTIATIZI WAZLABULAE
RS IADUNIULAEANDBNVD

UnANWILNDNITHAILN

NANENS

11.2 The average time to
graduate is established,
monitored and benchmarked for

improvement

NUNIUNITHATIET Useidlu
% = =
YNTLAU LALILULABY 1380
LAYYDINITANTINITANW
v = d‘ %
29UNANWWNDNITHAMUN

NANENS

11.3 Employability of
graduates is established,
monitored and benchmarked for

improvement

PUNIUNITHATIET Useiilu
% = a

UNTLAU ATIEUALEINIIL

Tournveatuinegig

ALLALDLNDNITWRILN

11.4 The types and quantity
of research activities by students
are established, monitored and

benchmarked for improvement

PUNIUBNUNITHAIUINIUITY
T aUsenNLazNaILIdeY
v = gj Sl 1
YaatnAnwNTuTeEna
faLlad Useuliu anseau

= Ql ~ o
LAaSLNgULAUILNDATINRIUN

11.5 The satisfaction levels

of stakeholders are established,

NUNIUNITIATIET Useidlu

YNTLAU LALEULABIAINY
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Criteria

Strengths

Areas for Improvement

monitored and benchmarked for

improvement

fanelavesdiidruladiudy
NNNGUVDIANGATLHONTT

PRI
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) ALY
Lnaue
1123 4 |5|6|7
AUN.1 Namiﬁﬁmiﬁmﬂw’i‘i (Expected Learning Outcomes) v
AUN.2  s1wazi8unueeangns (Programme Specification) v
AUN3  Tassadauaziilovnvaavidngs (Programme Structure and v
Content)
AUN.4  F5n15i5uulern1sa@au (Teaching and Learning Approach) v
AUN.5  msuseiiiugiseu (Student Assessment) v
AUN.6 BN INUARINTENEIYINTST (Academic Staff Quality) v
AUN.7 @mquﬁmmmaaﬁuaw (Support Staff Quality) v
AUN.S  aanwgiFeuuazn1saiiuayu (Student Quality and v
Support)
AUN.  &sssanuazannuaslnseassiiugiu (Facilities and v
Infrastructure)
AUN.10  msiaiunnan1n (Quality Enhancement) v
AUN.11 mawdn (Output) v
ATNTU 3

HaN15UTELIUNITHAIUIAUAINASNAATAINLN T AUN-QA ndngnsIine1aansunidadio
ayMInaTauvALayIneImaniteya (WA andunisldasuiiu audeiivuavedinas AUN-

QA Tnewanisusziunaunmluntnsaudy 3



seauNan1sUszlivaun gy sEaunangns
UNIINYIAYNALU AT NTZIDNNATNTZUATHLD

Un1sAnun 2561

nangnsnsunsuseiiiu
(nmwlne) VANgATINgIMansumUndin a1vInasaumALazIng mansteya (WuvIR)
(Mw19Ingw)  Master of Science Programme in Information and Data Science

(International Programme)
AL walulagansauwme
AUNUSERY e,

FWUIUAULNITTUNTUTZIIUY
1. 999MIENTI15Y AT.MIITIOL AERIU Usesu

2. H

FWANENTINGE AN Tow ASIUNIT

dayalagaguineiunangns

The program has revised the curriculum and designed based on the cycle of 3 components: users,
data and process which covers both technical and soft skills according to the stakeholders’ needs.
Moreover, the program includes more up-to-date elective courses to meet the present market: (1)
Large-scale data processing, (2) cloud computing, (3) user research, (4) digital marketing. For students
to accomplish all expected learning outcomes defined by the program, the “lecturer promotes
reasoning over memorizing; consultation time is sufficient.” which is very good in supporting teaching
method. Furthermore, program lecturers are qualified in both academic (with the doctoral degree)

and researches that show in the large volume of publications and research projects.

(Wdeyainediudyg nqusead wazaaniuveIn sIaNTIsANITemangns naenautayandiAnydus
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AU
Criteria
3|4
1 Nan']if%ﬂufafﬁﬂmw‘fa (Expected Learning Outcomes)
1.1 The expected learning outcomes have been clearly v
formulated and aligned with the vision and mission of the
university
1.2 The expected learning outcomes cover both subject specific v
and generic (i.e. transferable) learing outcomes
1.3 The expected learning outcomes clearly reflect the
requirements of the stakeholders
Overall v
2 51882198AY0MANgAT (Programme Specification)
2.1 The information in the programme specification is v
comprehensive and up-to-date
2.2 The information in the course specification is v
comprehensive and up-to-date
2.3 The programme and course specifications are
communicated and made available to the stakeholders
Overall v
3 Taseaiuasiiovnuasmangns (Programme Structure and
Content)
3.1 The curriculum is designed based on constructive alignment v
with the expected learning outcomes




ASLUU

Criteria
3|4
3.2 The contribution made by each course to achieve the v
expected learning outcomes is clear
33 The curriculum is logically structured, sequenced, integrated v
and up-to-date
Overall v
4 Bn15138ULazn15aaU (Teaching and Learning Approach)
4.1 The educational philosophy is well articulated and
communicated to all stakeholders
4.2 Teaching and learning activities are constructively aligned to v
the achievement of the expected learning outcomes
4.3 Teaching and learning activities enhance life-long learning v
Overall v
5 miﬂ‘szl,ﬁuﬁﬁlﬁ&m (Student Assessment)
5.1 The student assessment is constructively aligned to the v
achievement of the expected learning outcomes
5.2 The student assessments including timelines, methods,
regulations, weight distribution, rubrics and grading are
explicit and communicated to students
53 Methods including assessment rubrics and marking schemes v
are used to ensure validity, reliability and fairness of student
assessment
54 Feedback of student assessment is timely and helps to v
improve learning
55 Students have ready access to appeal procedure v
v

Overall




ASLUU

Criteria
3|4
6 AMANWYAAINTEI8IYINTS (Academic Staff Quality)
6.1 Academic staff planning (considering succession, promotion, v
re-deployment, termination, and retirement) is carried out
to fulfil the needs for education, research and service
6.2 Staff-to-student ratio and workload are measured and v
monitored to improve the quality of education, research
and service
6.3 Recruitment and selection criteria including ethics and v
academic freedom for appointment, deployment and
promotion are determined and communicated
6.4 Competences of academic staff are identified and evaluated
6.5 Training and developmental needs of academic staff are v
identified and activities are implemented to fulfil them
6.6 Performance management including rewards and v
recognition is implemented to motivate and support
education, research and service
6.7 The types and quantity of research activities by academic v
staff are established, monitored and benchmarked for
improvement
Overall v
7 Qmquﬂmnimﬂaﬁuagu (Support Staff Quality)
7.1 Support staff planning (at the library, laboratory, IT facility
and student services) is carried out to fulfil the needs for
education, research and service
7.2 Recruitment and selection criteria for appointment, v

deployment and promotion are determined and

communicated




ASLUU

Criteria
2|3 |4
7.3 Competences of support staff are identified and evaluated
7.4 Training and developmental needs of support staff are v
identified and activities are implemented to fulfil them
7.5 Performance management including rewards and v
recognition is implemented to motivate and support
education, research and service
Overall v
8 AMNMHIEULAEAMSETUaYY (Student Quality and
Support)
8.1 The student intake policy and admission criteria are defined, v
communicated, published, and up-to-date
8.2 The methods and criteria for the selection of students are v
determined and evaluated
8.3 There is an adequate monitoring system for student v
progress, academic performance, and workload
8.4 Academic advice, co-curricular activities, student v
competition, and other student support services are
available to improve learning and employability
8.5 The physical, social and psychological environment is v
conducive for education and research as well as personal
well-being
Overall v
9 ﬁaﬁﬂuaaﬂQﬁuazﬂanLLasTﬂiaa%qaﬁugﬁu (Facilities and
Infrastructure)
9.1 The teaching and learning facilities and equipment (lecture v

halls, classrooms, project rooms, etc.) are adequate and

updated to support education and research




ASLLUU
Criteria
112 |3]|4
9.2 The library and its resources are adequate and updated to v
support education and research
9.3 The laboratories and equipment are adequate and updated v
to support education and research
9.4 The IT facilities including e-learning infrastructure are v
adequate and updated to support education and research
9.5 The standards for environment, health and safety; and v
access for people with special needs are defined and
implemented
Overall v
10 NSAAILIAMNIN (Quality Enhancement)
10.1 | Stakeholders’ needs and feedback serve as input to v
curriculum design and development
10.2 | The curriculum design and development process is v
established and subjected to evaluation and enhancement
10.3 | The teaching and learning processes and student v
assessment are continuously reviewed and evaluated to
ensure their relevance and alignment
10.4 | Research output is used to enhance teaching and learning v
10.5 | Quality of support services and facilities (at the library, v
laboratory, IT facility and student services) is subjected to
evaluation and enhancement
10.6 | The stakeholder’s feedback mechanisms are systematic and v
subjected to evaluation and enhancement
Overall v
11 Nawan (Output)




ASLUU

Criteria
3|4
11.1 | The pass rates and dropout rates are established, monitored v
and benchmarked for improvement
11.2 | The average time to graduate is established, monitored and v
benchmarked for improvement
11.3 | Employability of graduates is established, monitored and v
benchmarked for improvement
11.4 | The types and quantity of research activities by students are
established, monitored and benchmarked for improvement
11.5 | The satisfaction levels of stakeholders are established,
monitored and benchmarked for improvement
Overall v




a3UnansUssliununael AUN-QA

) ASLUU
LAEUN
1123|456 |7

AUN.1 wamu’%‘auiﬁmmﬁa (Expected Learning Outcomes) v
AUN.2 ﬁﬂaangaﬂmaﬁwﬁﬂQMi (Programme Specification) v
AUN3  Tassaduagilovnvaavdngs (Programme Structure and v

Content)
AUN.4  38n13158uLagn1580U (Teaching and Learning Approach) v
AUN.5  msUseliiugiseu (Student Assessment) 4
AUN.6  ANMYAAINTEEI31n15 (Academic Staff Quality) v
AUN.7 @mquﬂmﬂimaaﬁuayu (Support Staff Quality) v
AUN.8 A wgiseulagnisatuayy (Student Quality and v

Support)
AUN.9  Asdmnemnudzminuaglassadnaiiugiu (Facilities and 4

Infrastructure)
AUN.10 mssisunAanw (Quality Enhancement) v
AUN.11 wauds (Output) v

AU (Overall) 3

HAN1TUTEAUNTHAUIAMAINNENGATALNT AUN-QA nanansIngeansuvndudia aruniv
ansaumAkaIngImanstoua (Uu1vF) Anliunsiaasudiu muteiruavednae AUN-QA lagnants
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Criteria

Strengths

Areas for Improvement

1. Expected Learning

Outcomes

1.1 The expected Learning
outcomes have been clearly
formulated and aligned with the
vision and mission of the

university

yUMIUNAN3EEuTInAn T
ELOs lviganndaariu
A WusHa Y89
UNINLGE UazANsILay
ALVRUIALAUVRINENGNS
DYNATUNIY
ANUTALRUluNSAUA
AszUIUNSFINTaNanIs
L‘%&Juifﬁmwi’wawé’nqm
SseSunetuneuns

Aus PLO N199Lau

1.2 The expected Learning
outcomes cover both subject
specific and generic (i.e.

transferable) Learning outcomes

Consider the specific
requirements set by the
labor market such as
competence and skills for
the graduates in this

program.

1.3 The expected Learning
outcomes clearly reflect the
requirements of the

stakeholders

Usgilunansiseusn
AAnds ELOs $ud

content ¥awidngns lun1s
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Criteria

Strengths

Areas for Improvement

MOUAUDIANUABINITUBI]

duladnndsanynngu

2. Programme Specification

2.1 The information in the
programme specification is

comprehensive and up-to-date

nuNIUNSULaNali

AN115091ULALLU L8

2.2 The information in the
course specification is

comprehensive and up-to-date

nunmuteya ELOs of the
course in terms of
knowledge, skills and
attitudes
ASATRUANTZUIUATLUNNT
UTellULaznII@ou
VANGATUALINLALLDLAVDS

187391

2.3 The programme and
course specifications are
communicated and made

available to the stakeholders

yuynUNNSInnIg e sl
dnladidennnguves
wangns Wdauaziusg
FYALLDLAVDIY TIU

Joyasiedaunazasaiu

3 Programme Structure and

Content

3.1 The curriculum is
Designed based on Constructive
aligcnment with the expected

learning outcomes

NUMUNITUNEUD N3
PONUWUU ToN1Td0ULAZNT
a b4 a

L38UF WaENITUITIIUNG

Y

PnAny TuwpagIv1Indewa
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Criteria

Strengths

Areas for Improvement

AAAN1SUTTANANITISEUITN

ANAWI bAZAN PLOS

3.2 The contribution made
by each course to achieve the
expected learning outcomes is

clear

NUNIUNTTINTEINYHNANTT
Bouifmaniweamdngns
Tuusiazseivn

Alignment of teaching and
learning methods and
student assessment to the
expected learning

outcomes.

3.3 The curriculum is
Logically structured, sequenced,

integrated and up-to-date

wé’ﬂqmﬁmiﬂ%’mﬁwﬁﬁm
LSYUNABAAUTDNALITLALENTA
wasldlumsSeunsaeulind
puTuETan LS UAs LA
UVBIDAANNTTH

Elective courses are up-to-
date: (1) Large-scale data
processing, (2) cloud
computing, (3) user research,

(4) digital marketing.

NUNIUNITLEAIAIAUNTS
ISEUVDITGIVIANUNANTT
a EJQJI U d‘ o
\SYUINANAWNNNAUA
NFYIUINTBIRAIIUIYTO
PINWEISINAUVDITI8IV) 158
=3
VOULUALA 9 AINAITULTAL
AITVBINANEAT
Consider the balance of
specific and general
courses, including whether
the program content and

its structure is up-to-date.

4. Teaching and Learning

Approach

12




Criteria

Strengths

Areas for Improvement

4.1 The educational
philosophy is well articulated
and communicated to all

stakeholders

NUNIUNITAIENDAUSTUYN
nsAnwlUaiiauladu

dennay

4.2 Teaching and learning
activities are constructively
aligned to the achievement of

the expected learning outcomes

ANUTALAUlUNNSAYUA
aa a a
IINTTYUNITADUY AAINTTU
nsaousarNsSEusldly
WHazIv wazAIu
NAINNAIYVBIIDNIT WU
OBE 57u8935n15U5218u

al a val
WBUTTQNANSIIBUSY
AN IIVBINANENT

Since the courses are
based on the data
science, the interactive
online tools may be more
appropriated for this

program.

4.3 Teaching and learning
Activities enhance lifelong

learning

nanansiivdLuILayIN

a a s o = Y =
ANYTUNUTNUNANYIADIFAN Y

AUATITELAIINGTY UNAIY

AWINTHALLBNAITIVING bIND

a5y ailuns daueuay
anUsY
“Lecturer promotes

reasoning over memorizing;

mmumﬁﬁmuﬂmsﬁauﬁ

AADATINANUAINUADINT
YV

VBT

NUNIUNINTTUNITADULAY
a val 1 P~ = %

MsisgUsNALET IS YUS

aa Y v
PADATINLATALIU
3 UNEITNTINNALAY

Usedlunalunisnisan
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Criteria

Strengths

Areas for Improvement

consultation time is
sufficient.” which is very
good in supporting teaching

method.

AonssuitdaieiunsiBeus
naeadinildkadugrsny
ﬁﬂwmiﬁﬂuﬁﬁﬁ’mumi”i
Wuednsls

The methods to
accomplish the lifelong
learning can be more

mentioned and precise.

5. Student Assessment

5.1 The student assessment
is constructively aligned to the
achievement of the expected

learning outcomes

NMUUNTUSEUNGL S
TriasounquiaLAnIssy
UnAnwdnssuangsa
NSANYININITUTIANANTT

a o o
Liﬂuz%ﬂqﬂ‘W’N

5.2 The student assessments
including timelines, methods,
regulations, weight distribution,
rubrics and grading are explicit

and communicated to students

Anmugualiasunniviegis
Juszuu wazsifiunisedune
BsusziuieZounsm
MsUsEiiu Temansauas
N999U AUaINa1 Ty
msUszdfiufidonndesiv
CLO szfunansi3ouii
#0AARDINUNITUIZIIUNTA
wazmstuaddinEeunsiu

Use of rating descriptors

may help to increase

14




Criteria

Strengths

Areas for Improvement

objectivity and reduce

marking inconsistency

5.3 Methods including
assessment rubrics and marking
schemes are used to ensure
validity, reliability and fairness of

student assessment

NUMIULNUTINSAREUNE
AzLuLTidETouIsnng
Usgiilunaiidifiuniseyd
asindedie (Reliability)
wazAudusssu (Faimess)

LATNANY TuwsagsIeIv

5.4 Feedback of student
assessment is timely and helps

to improve learning

NANFIUNTUBUNTURANT
Usilluundn@Anwiiions
U5uUge wiluuasiiamn
aq a gj
Tnsseunsasuluasy
soly WedetndAnwiing

a ﬂldd? U 1 s
NsSguIATULAE Uy

ilaieny

5.5 Students have ready

access to appeal procedure

T
= ¥ =~

HiSeuaNNI0FRveLienTI9doU
msusediuladuluanussidounay

JURDUVDINININGIRY

6. Academic Staff Quality

6.1 Academic staff planning
(considering succession,
promotion, redeployment,
termination, and retirement) is
carried out to fulfil the needs
for education, research and

service

MIIAYUHUAAUIYAAINT
a | <
a1e1v1N179819UUgUs I
LNDRDUAUDINDNUSNAVDY
UMNINYIDYNNAIUNITIVY

LAZUSANSIVINAG
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Criteria

Strengths

Areas for Improvement

6.2 Staff-to-student ratio and
workload are measured and
monitored to improve the
quality of education, research

and service

NUNIUTTUUNITATIVADY
ATTIUABULATATZIIT
Usnw titeidudoyalunis
ANTUITUYDIVANGAT UaY
NFWAIUINIAIUNITITY
WATUINITIVINNG

Identify the authorized
person to responsible for
measuring and monitoring
the quality of education,

research and service.

6.3 Recruitment and
selection criteria including ethics
and academic freedom for
appointment, deployment and
promotion are determined and

communicated

TNUNTDTIAUYBINNINGNR I
MENTUTMTNUYARNINIIY
UMNINYDE W.A. 2551 TALAU &

AloITEITUNADY

NUMIUNITUIZLIU
recruitment and selection
Criteria

Duties allocated to
academic staff are
appropriate to
qualifications, experience,

and aptitude.

6.4 Competences of
academic staff are identified and

evaluated

- ANSUSEMIUANTTOUL VDY
yransiluszasnutinani

AN

NUNIUNITUSEIIUANTTOUY
VOIYAAINTADUAUDIAIN
RDINTVBINANGAT

The program may develop
the performance and

competences besides

16




Criteria

Strengths

Areas for Improvement

using the ones developed

by KMUTNB.
6.5 Training and finsatuayulunisiau NUNIUNITAIAUAAI
developmental needs of yAaINsogvalaNe lneiinig ABINTVBIYAAINT LA

academic staff are identified and
activities are implemented to

fulfil them

Jalassnisiineusuliiyaaing

ANUAILABDINIT

donndeiuidvaneves
NANENS
MUMUUTHIUNTUITANG

YDINITOUTUWGIUN

6.6 Performance

W Ingaediuleutenseau

NUNIUNITUTZLIUNANNT

management including rewards LLazaﬁumguﬂmﬂmiﬁﬁw ASEAULAYATTUALL
oy . . . aa 1 a o Ly
and recognition is implemented INTNYRUFNUIAUAINITY ABNSE
to motivate and support NNSESINANUIVINIT
education, research and service
6.7 The types and quantity of | - yAaNsNSANLRTLIY IS NUMIUIZUUNITNTINADU

research activities by academic
staff are established, monitored
and benchmarked for

improvement

AT ULANDNAIUIUSEAU

UIUIYIF

NFWAUINIAIUNNTITY
WAYUINITIVING
NSMVUAALTIEUNTTYINIRY
Wlensiann insiziinen
Uszlananiideiilensiuge

W9 SRS Ul uAnmY

ANSVIN9IUIY

7. Support Staff Quality

7.1 Support staff planning (at
the library, laboratory, IT facility

and student services) is carried

fn1sdansypansaneatiuayu

LI

=

fupansangatiuayuiieme

PUNIUNITIAVI TN UNRIUN

UARNTENYATUAYUITING
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Criteria

Strengths

Areas for Improvement

out to fulfil the needs for

education, research and service

1 [ H H
DU UUFUSTIN YNTTETEU

LLaEITHYEY

7.2 Recruitment and
selection criteria for
appointment, deployment and
promotion are determined and

communicated

UMINgaeidetaRunIg
AMNUATLAUAUNUIYAINTENY
afuayuiving wagnsideu
FIUNUINTNITUNNING18Y

DYTALIU

NUNIUNITANAUALNUNNNT
U = ¥ U
AN MwmugaunuaAIy
RDINTVBIUAINT AR
ALY LATHDUAUDIAINY

AOINTVBIVANGAT

7.3 Competences of support
staff are identified and

evaluated

NUMUNIANUAELTIOUEN
o &

PUUUVDIYAAINT UaE
UseiluaussausyAaIng

dll Y d‘ U
Wialidymansivinzauiu
U BAEHBUAUDIAIIN
ABINTYBINANGAT
Competences evaluation
form can be more specific
for individual supporting

staff.

7.4 Training and
developmental needs of
support staff are identified and
activities are implemented to

fulfil them

nangnsatuayulvyaansany
atuaywIrInslasuniseusy

watulglun1svineu

NUNIUAIUABINTYBIVDS
ypanshidenaaeaiu

Whvngvesnangns

7.5 Performance
management including rewards

and recognition is implemented

sruvdlanagnalnlunig

atvayuluns@nwide M3

18




Criteria

Strengths

Areas for Improvement

to motivate and support

education, research and service

7MY WATNITUSNITIVIANG
DY
NUNIUNITUTZLIUNANS

NITAURALATIUAYUUAAINS

GUEGITGINY,
8. Student Quality and
Support
8.1 The student intake policy - uuulsuenualung

and admission criteria are
defined, communicated,

published, and up-to-date

Sud Wielileindnund
danalviussauanisizousi
AN IIVBIVANGNT
ARUALNEIUTEVIEUNUS
ULBUIBLALLNUIINITIUN

T annraneteanng

8.2 The methods and criteria
for the selection of students are

determined and evaluated

AISNTIVABU ANGN LAY
UseiUIsN1SHharvauLs

ANSAMABNUNANE LTSI

8.3 There is an adequate
monitoring system for student
progress, academic

performance, and workload

NSAARINANUATIVLIVD
UndAnwnlunisiseulaznis

Fiameinug ot luldly
N5UFUUTIRUNSAN

AN ELOs A1nN9Aue
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Criteria

Strengths

Areas for Improvement

NUMUNITUIZLIU
academic performance

way workload

8.4 Academic advice, co-
curricular activities, student
competition, and other student
support services are available to
improve learning and

employability

VANGATINNINTTUNISITEUIN

Y

JInANYIADINNG LNOWILUN

ANUINIAANNIThaTINYY

Ao & ' o
NINUUADNITNIU

NUMIUNANITUTZLEY
student support services
for the improvement of
learning and employability
Uszidunrudigydvesend
’%’W’ﬁu ﬁ%ﬁx‘iL‘ﬂ‘NiZU‘U ARUA
Whuneiidaaudedies
The procedure to check
the employability can be

specified.

8.5 The physical, social and
psychological environment is
conducive for education and
research as well as personal

wellbeing

TANNLINADULTIRR NN

GN

[

nm

LESUNTIRUNITADULAZNT

v @

UTALIY

NUNIUNSUSERUAN N
9Pl LAZUTIEINIANSISIU
nsaeuvesindne e
Joyalunisusulsdliiin

dl 42’ ! a b %4
Uiiﬂ']ﬂ’]m/ll@am@ﬂ'ﬁlﬁﬂuz

9. Facilities and Infrastructure

9.1 The teaching and learning
facilities and equipment (lecture
halls, classrooms, project rooms,
etc.) are adequate and updated
to support education and

research

wangnsiviesseulay

WosUURN s ednasUNT3

Seuivesindnw

NUMURNANISUITELEIUN
UNAN®EN

NUNMIUUNUANTUIFITNYN
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Criteria

Strengths

Areas for Improvement

- NNNAITITNNTIALAS EUE
g1lgANNarAINlunNaULie

dy 1 a ¥ Y a
tDBABNTILIYUIVDIHLIBU

9.2 The library and its
resources are adequate and
updated to support education

and research

- vumuNansUssdu et
HansUsEiulUUSuUT
soly uazussqinguazasnd

NANEN

9.3 The laboratories and
equipment are adequate and
updated to support education

and research

- ydngasiivieauuRnin

A9AAABRINUITIEITIUNEDUY

- NUMIURANITUTZLEUANN

Y

UNAN®WN

- MUMIUUNUNTUNFISAW

9.4 The IT facilities including
e-learning infrastructure are
adequate and updated to

support education and research

o a s & Wy P v
- mzuuaumanumﬁmmwaﬂlw

CY

Un@nwanunsaindslavnynlu

ARV

- feendwisivelelunisiseunis

ADULATNITINY

- UMIUENaNITUTEULAN

Y

UNAN®WN

- MUMIUUHUNITUFITNY

9.5 The standards for
environment, health and safety;
and access for people with
special needs are defined and

implemented

- Awindeu gueundy way

WNTgIUANNYUAER YRS
Ay lesunisatvayulag
daaSuanuleungves

UWINYIAY

- f5¥UUNAR9INATUN kazSNY

Anulasniglunisn-aan

- VIUMNUSEUULIATEINAY
Uaensigvetemsnsdiin
wdslvivsaignisalandu
nstounilln fumas

- VUMV IIEAMERAIN
dmsugBouiiunnsesmis
3729718 (WN19)

- NUMUBEINLAINY

Uaanneluesufuanig
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Criteria

Strengths

Areas for Improvement

10.Quality Enhancement

10.1 Stakeholders’ needs
and feedback serve as input to
curriculum design and

development

a ¥ a

Mé’ﬂammgﬁdmmmmam

UNNINYIRENNYUBNLAY
aagaamnssulun1susidu
UAYIUNANERT

wangnslaniunisuulss
nangnsluszeziianldiiu 5 1

ANUT @ND AU

numunalnlunsléiunds
Stakeholders’ needs and
feedback including
government and
professional organization
WA curriculum
design and development
NSLUIUNTANTIATIZYNG
nsUssiliukagiualiienng

a = A o
llﬁ')u‘lﬂ FULEY WBUIUN

USuugamangns

10.2 The curriculum design
and development process is
established and subjected to

evaluation and enhancement

numunalnlun1seaniuy
WAL NEAS
SDINTUTZATULAZAS
UFuUse

Improvement on its
efficiency and
effectiveness

LU UNSARLEDN
ﬂL%m%qzyJmeEﬂamaums
PnEnIUUTTNBUAITUN
funwal SImHeANy
VAINVAIYEAANNNTTY
mﬁﬁmuwé’ﬂqmﬁm

Benchmark Tusa3As1eu
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Criteria

Strengths

Areas for Improvement

Wguwiegu 58 Self-

benchmark

10.3 The teaching and
learning processes and student
assessment are continuously
reviewed and evaluated to
ensure their relevance and

alisnment

V= a a a
UNANWIUNITUTELUUNITLIEU
ANTADUVDITILIVN

UUINSIaELaTAE AR1NUR
WA SEUUNNTUSELU

AapularUsziduilennsnedn

numunalnlunis teaching
and learning processes
and student assessment
aa = a !
NIMIUADULNBUITELLUIN
Winnafldoguuiiany

Yy o a PP
aamaaqﬂuwaﬂmiaugw

ARV IIVBIVANGRT

Self-assessment and
external accreditation
activities for continuous
improvement

International accreditation

10.4 Research output is used
to enhance teaching and

learning

NUNIUNALNLALNITUANS
eI bumangasilai
HANNTIT8Y8991915637

(Y =
ysanmslun1sdnnisiseu

ANSEDUBDYNTALIU

10.5 Quality of support
services and facilities (at the
library, laboratory, IT facility and
student services) is subjected to

evaluation and enhancement

insUsEdunnNINNTUINIS
wazdsatuayunsiious
veaUfiRnng Asatfuayus
walulagansaumALaznIs

UINSELSEU

nunIUnabnlun1suseiliu
AMNINNITUINTULAZES

atuayunsseus asunn

1

2817

NTIATIEINANITUTEIY
wagn1sanliun1susul ety

arunundAnuluianela
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Criteria Strengths Areas for Improvement

10.6 The stakeholder’s - yuymunalnlumslaunds
feedback mechanisms are Stakeholders’ needs and
systematic and subjected to

feedback systematic and

evaluation and enhancement _ .
subjected to evaluation

and enhancement

- MTIATIEANaNTUSEIEY
waznululutanandiled
NIANTUUYRINANGAT

- MIUSEEUNANITS U0
puladlagnfnw Student

Achievement Evaluation

11.0utput
11.1 The pass rates and - NUMIUBHUANUT 11T
dropout rates are established, SNUUARRANIUALE VUNIY
U Y

monitored and benchmarked for S Y T

improvement o |
MIIAOUNIULAEANBBNVDY
TndAnwifieniswann
NGRS
11.2 The average time to - NUMIUMTIATIZ Usziliu
graduate is established, ANTEAU WALLIEULAL 1A

monitored and benchmarked for P TOE JOF- S T

improvement v o o
YRIUNANYILNENITHAIL
NGRS
11.3 Employability of - NUMIUNTIATIEA Useidiy
graduates is established, UNTEAU WAZIEULAEINTIY
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Criteria

Strengths

Areas for Improvement

monitored and benchmarked for

improvement

Toaurnvsaludinegig

AL NAUDNDNITHAIUN

11.4 The types and quantity
of research activities by students
are established, monitored and

benchmarked for improvement

NUNIULNUNITAAUINIUINE
TulgeuszinnuasnanuIdey
vosiinAnwmnduliogs
sowfios Uszdiu snszev

= = P o
LLAaZLNgULAYILNBDNTITNRIUN

11.5 The satisfaction levels
of stakeholders are established,
monitored and benchmarked for

improvement

NUNIUNTHATIEH Useliu
% = =
UNTEAU LasAgUREIAINY
fanelavesdiidruladiudy
NNNFUYRIMNGATLHONTS

PEIUT
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